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OB CENTRE QUESTIONNAIRE

In the Erasmus+ project ,Yes Europe- Young people in Education and Studies working in
Europe”, Action K2, we gently ask you to support the making of the study through the
completion of the following questionnaire. Our intention is to identify the employers'
requirements as far as the graduates' comped....tences are concern

1. In which labour fields do you offer jobs in other European/EES countries?

Security ( Security guard)

Logistics Employees ( logistics employee, forwarder, dispatcher, import/export assistant,
customs agent)

Logistics Blue Collars( warehouse operative, forklift driver, ramp handler, loader/unloader,
baggage handler

Transport (Drivers license C, CE, D)

Maintenance ( Aircraft technician, maintenance technician & mechanic)

Services to persons ( hospitality employee, waiter, assistant cook/chef, assistant manager,
managers, team leaders, cleaners)

Sales ( Sales assistant, shop clerk, sales assistant)

Reception (receptionist)

Aviation (loadmaster/ load controller, red cap, lost&found, special assistence,
steward/stewardess, check in agent, airport crew)

Airport business district ( Development manager, project manager, ICT profils, capacity&
planning manager,...)

2. Does the job centre offer higher ranked job positions (e.g. manager)?

Yes, but not often.

3. Is it allowed to hire employees from other European/EES countries? Are other
European citizens allowed to do their apprenticeship in our country?

Yes.
The regulation of apprenticeship is not known by us

4. Which legal steps should future employees take if they want to go working in
other European countries (document translation, working permission, school

certificate recognition, etc)?
check with Eures

5. What are the most requested skills and qualifications the employees should
have?

Language skills, depending on the job: Dutch, French en English
Drivers license + private transport
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Certificate of good conduct

6. What measures do you take in order to realize the retraining/reskilling and the

lifelong learning of the future employees?
Since we are a center of employment, we raise awareness among employers about lifelong learning
and we inform them about the possibilities of learning in the workplace.

7. How do you cooperate with the web portal EURES?
Not

8. In what ways do you get feedback information from the job seekers?
/

9. What steps do you make for the involvement and further education of socially

sensible groups?
We raise awareness among employers about inclusivity.

10. What would you suggest in order to improve the cooperation with schools?
Schools should have better contact with the employers and keep an open mind to the evolving
labor market.

11. What kind of job and how many vacant jobs do you offer to job center
applicants who come from foreign countries?
All jobs are open for all candidates.

THANK YOU VERY MUCH!



