
    

JOB CENTRE QUESTIONNAIRE 
 
In the Erasmus+ project „Yes Europe- Young people in Education and Studies working in 

Europe“, Action K2, we gently ask you to support the making of the study through the 

completion of the following questionnaire. Our intention is to identify the employers' 

requirements as far as the graduates' comped….tences are concern 

 

 

1. In which labour fields do you offer jobs in other European/EES countries? 

 
In the fashion retail field  
 

2. Does the job centre offer higher ranked job positions (e.g. manager)? 

 
Yes, it does. It offers various positions from floor shop assistents, department 
managers, buyers and accountants, warehouse staff , inventory control specialists , 
web technicians and social media managers   
 

3. Is it allowed to hire employees from other European/EES countries? Are 

other European citizens allowed to do their apprendiceship in our country? 

 
Yes, European citizens can be employed and also take part in apprenticeships in our 
country 
 

4. Which legal steps should future employees take if they want to go 

working in other European countries (document translation, working 

permission, school certificate recognition, etc)? 

 

Future employes should provide a current CV withtheir working skills and details of 
any previous occupation  
 

5. What are the most requested skills and qualifications the employees 

should have? 
 

Every job position requires a specific and unique skill : 
the floor shop assistants and department managers shoud be motivated, have good 
communication and interpersonal skills ; accountants should have qualifications in 
this field ; buyers need an eye for detail and a good knowledge of the fashion industry 
while social media managers should have previous experience  
 



    

6. What measures do you take in order to realize the retraining/reskilling 

and the life long learning of the future employees? 

 

Training is an on-going process and experience is gained on a daily basis, starting with 
observation and gradually acquiring responabilities  
 

7. How do you cooperate with the web portal EURES? 
 

We do not have direct contact with the web portal EURES, but we rely on local and 
national agencies to hire employes   
 

8. In what ways do you get feedback information from the job seekers? 

 
We have a dedicated email address and contact telephone number to recieve 
enquiries  

 

9. What steps do you make for the involvement and further education of 

socially sensible groups? 

 

We sponsor local charity events by making donations and we give the possibility to 
use our store at no cost to local students and designers to exhibit their artworks in 
order for them to gain visibility  
 

10. What would you suggest in order to improve the cooperation with 

schools? 
 

Students interested in retail and fashion industry could spend time during their 
summer vacations taking part in apprenticeships to increase their knowledge and 
gain experience  
 

11. What kind of job and how many vacant jobs do you offer to job centre 

applicants who come from foreign countries? 

 

All job vacancies are open to national and foreign applicants depending on the 
position that is vacant. Applicants will be hired according to their personal 
experiences and qualifications  
 

 

                                           THANK YOU VERY MUCH! 

 



    

 

 
 

 

 


